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Vacancy Announcement Profile
	Practice Area:

	Gender & REDD+

	Sub-Category:


	 UNORCID

	Job title:
 
	Outreach Officer  REDD+ GENDER SPECIALIST

	Level :


	LICA - 9

	Duty Station:


	Jakarta, Indonesia with field travel as relevant

	Duration of initial contract:
	4 months  (September to December 2015)

	International/Local:
	National

	Hiring Manager:
	Liliana Izquierdo


A. Background Information: 

	UNOPS mission is to serve people in need by expanding the ability of the United Nations, governments and other partners to manage projects, infrastructure and procurement in a sustainable and efficient manner. Within these three core areas of expertise, UNOPS provides its partners with advisory, implementation and transactional services, with projects ranging from building schools and hospitals, to procuring goods and services and training local personnel. UNOPS works closely with governments and communities to ensure increased economic, social and environmental sustainability for the projects we support, with a focus on developing national capacity.
Reducing Emissions from Deforestation and Forest Degradation (REDD) is an effort to create a financial value for the carbon stored in forests, offering incentives for developing countries to reduce emissions from forested lands and invest in low-carbon paths to sustainable development. “REDD+” goes beyond deforestation and forest degradation, and includes the role of conservation, sustainable management of forests and enhancement of forest carbon stocks. 
The UN Office for REDD+ Coordination in Indonesia (UNORCID) has been established based on the MoU signed by the UN System and the Government of Indonesia (GoI) with a comprehensive mandate to support the GoI and numerous stakeholders in implementing Indonesia’s REDD+ and related priorities.  The UNORCID coordinates UN System expertise relating to on-the-ground activities undertaken by the Government of Indonesia and other stakeholders, and works closely with Government counterparts at all levels to strengthen implementation. To date, UNDP, UNEP, UNESCO, UNOPS, ILO, UNODC, WFP, FAO, UNU, and UN Women have joined as additional parties to the MoU. 

Under the leadership of the Executive Office in the Jakarta Head Office, UNORCID comprises four sections: 1) Policy and Strategy, 2) Partnerships and Coordination, 3) REDD+ Thematic Advisory, and 4) Green Economy. UNORCID also has province offices in the country’s designated REDD+ pilot province (Central Kalimantan) and the pioneer province Jambi.

Gender mainstreaming in REDD+
Gender is deeply entrenched in environmental rights of control, access and responsibility. Poor, rural women in developing countries are generally considered to be the most vulnerable to climate change due to socio-economic, cultural and political norms surrounding physical mobility, the gendered division of labour, as well as access to and involvemnet in decision-making. Women have much greater responsibility in terms of family and household care which, in rural areas, translates into a high dependence upon the services provided by forests. Access to these services is threatened not only by climate change but by the lack of good land governance in relation to LULUCF (Land Use and Land Use Change Forestry) sources. 
The obligation to mainstream gender within REDD+ approaches is clear in international and national policies and commitments.  On the international level, gender mainstreaming for REDD+ is rooted in the social and environmental safeguards in the Cancun Agreements, particularly Decision 1 CP/16 which requests developing country Party to address gender considerations when developing and implementing their national strategies or action plans. 
Indonesia’s REDD+ National Strategy (Stranas) specifies five principles, upon which REDD+ implementation must focus: effectiveness, efficiency, fairness, transparency and accountability. The commitment to fairness specifies ‘including for women and communities vulnerable to socio-economic and environmental change’. 
Stranas explicitly calls for a change in paradigm and working culture to help ensure ‘gender sensitivity, through attention to equality in roles, needs and responsibilities of men and women’. Integrating gender considerations into the REDD+ programme is key to engendering a wider transformation in forest governance. 
Gender mainstreaming is not merely a matter of counting the numbers of men and women engaged in particular activities- it is about ensuring that both women and men are meaningfully involved and whose strategic needs are met both in terms of being able to access and influence the design and implementation of REDD+ at the national and sub-national level. 
Based in the UNORCID Head Office in Jakarta, the gender specialist will work directly under the supervision of the Head of Strategy and Policy Section and in close collaboration with all colleagues at the Head Office and Provincial Offices


B. Functional Responsibilities: 

	C. Summary of Key Functions and Responsibilities:
The gender specialist will be responsible for leading the following tasks:

1. Building up and nurturing relationships with- and delivering inputs to support strategic policies and interventions relating to REDD+ to be undertaken by- key government institutions including the Ministry of Environment and Forestry (MOEF), the Ministry of Women's Empowerment and Child Protection (MoWECP) and Bappenas/the National Planning Agencies. Further, nurturing collaboration with UN Agencies and other International organizations. 

2. Contributing to the development of a Gender in REDD+ Toolkit  in collaboration with the MoEF and the MoWECP 

3. Building up relationships with, and developing capacity building activities for, national Parliamentarians
4. Leading UNORCID's collaborative research efforts and policy brief development on relevant topics,  with Indonesian universities and research institutions.
5. Identify and develop possible opportunities for knowledge sharing, synergies and partnerships with the stakeholders to implement gender sensitive REDD+.
6. Design and implement meetings, dialogue series and workshops in line with UNORCID and UN-REDD's gender mainstreaming in REDD+ program

	Expected Results

The results of her/his works impact on the successful implementation and overall effectiveness of UN-REDD/UNORCID’s gender mainstreaming strategic intervention to REDD+ program of the Ministry of Environmen and Forestry and the other key respected ministerials in Indonesia.  


C. Competencies: 

	Functional Competencies:   


Advocacy/Advancing a Policy-Oriented Agenda

Preparing information for advocacy


Identifies and communicates relevant information for a variety of audiences for advocating UNORCID’s mandate

Results-Based Programme Development and Management 

Contributes into results through primary research and analysis


Assesses activities and research conducted and identy success factors and incorporates best practice into works


Research linkages accross program activities to identify critical points of integration 


Analyze country situation to identify opportunities for future development


Participate in the formulation of proposals and ensure substantive rigor in the design and application of approaches and drafts proposals accordingly


Excellent analytical skill to synergize project delivery and support internal capacity

Building Strategic Partnerships

Maintaining a network of contacts


Maintains an established network of contacts for information sharing and updating on partnerships related issues


Analyzes and selects materials for strengthening strategic alliances with partners and stakehodlers

Innovation and Marketing New Approaches

Enhancing processes or products


Generates new ideas and proposes new, more effective ways of doing things


Documents and analyses innovative strategies/best practices/new approaches

Promoting Organisational Learning and Knowledge Sharing


Generates new ideas and approaches, researches best practices and proposes new, more effective ways of doing things


Documents and analyses innovative strategies and new approaches

Job Knowledge/Technical Expertise


Understands and applies fundamental concepts and principles of a professional discipline or technical specialty relating to the position


Strives to keep job knowledge up-to-date through self-directed study and other means of learning


Demonstrates good knowledge of information technology and applies it in work assignments

Client Orientation

Establishing effective client relationships


Maturity and confidence in dealing with senior and high ranking members of national and local institutions, government and non-government. 


Researches potential solutions to internal and external client needs and reports back in a timely, succinct and appropriate fashion


Organises and prioritises work schedule to meet client needs and deadlines

Anticipate client needs and addresses them promptly
   


D. Skills
	Core Functional Skills:

· Demonstrated knowledge of gender equality theory and policy, human rights policy and natural resource management 
· Demonstrated knowledge of REDD+ and its various aspects (e.g. stakeholder engegement, national governance)
· Strong and demonstrable research capacity
· Report writing

· Public relations, including stakeholder liason and partnership management

· Ability to conceptualize issues and analyzedat. 
Core Competencies:

· Demonstrating/safeguarding ethics and integrity  

· Demonstrate corporate knowledge and sound judgment 

· Self-development, initiative-taking 

· Acting as a team player and facilitating team work 

· Facilitating and encouraging open communication in the team, communicating effectively 

· Creating synergies through self-control

· Managing conflict

· Learning and sharing knowledge and encourage the learning of others. 

· Promoting learning and knowledge management/sharing as responsibilities of each staff member.

· Informed and transparent decision making


E. Qualifications:

	Degree Level
	Additional years of experience required

	EDUCATION

Advanced university degree (Master's degree or equivalent) in a relevant social and/or environmental science with REDD+ related subject

	Minimum 10  years


F. Required minimum years of specific work experience

	EXPERIENCE

· A minimum of 10 (ten) years of relevant work experiences in research and program policy on gender and natural resource management
Writing report experiences and preparing materials for the United Nations, the Government of Indonesia, and/or a research institution/think-tank. 
· Work experience in research, fieldwork, interviews and stakeholder coordination in REDD+ and forestry  is preferable. 
· Work experience engaging with the donor community and/or civil society in Indonesia is also an advantage.

LANGUAGE

Fluency in English and Bahasa Indonesia, written and spoken. 
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